
Form 1A


EARLY RETIREMENT SCHEME FOR TEACHERS

APPLICATION FOR RETIREMENT UNDER

STRAND 1

NB 1:
The completed application form and all necessary supporting documentation must be received in the Department not later than Thursday,

17 January 2008

NB 2
You may, if you satisfy the relevant conditions, also apply for early retirement under Strand 2.  Appropriate application forms for each Strand are available.  All application forms, fully completed, must be received by the closing date specified above. Paragraph 7 of Circular 0102/2007 refers.
PART 1 – to be completed by the teacher

Name: 
 Date of Birth: 


Teacher Number: 
 
  or PPS Number:



 (Primary Teacher)
(Second-level Teacher)

Payroll No: 
 Registration No: 
 

Home address: 




 Phone No (Home): 

School Name: 
 County: 


School Roll No: 
 Phone No (School): 


Post of Responsibility held during the last three years (include Acting): 

(Principal, Deputy Principal, Asst Principal, Special Duties, etc. - please state post or None as appropriate)

Specialist Post held (Second-level): 



(Remedial, Guidance, Resource, None - please enter as appropriate)

Subjects taught (Second-level): 



Are you on Leave of Absence? 
 If yes, please give the following information:

Type of Absence: 



(Sick leave, Career break, Study Leave, other - specify)

Date absence commenced: 



Expected date of resumption of duty: 



Have you applied to purchase a period of actual service given 

in a Secondary, Community or Comprehensive School? (Yes/No) 


PART 1 Continued

PARTICULARS OF SERVICE

Years of teacher training, (primary teachers only): 


Details of Teaching Service (Please use a separate line for each change of School or Status):-

	Dates (or approximate dates of Service
	Status

(Perm, Temp, EPT, Part-time, Sub, Job-Sharing)
	School Name

&

County/VEC

	From
	To
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


1. 
Did you ever give teaching service: 

YES/NO


(i)
as a member of a Religious Order on the approved staff of a



Capitation National School?




(ii)
as a supernumerary teacher in a National School? 




(iii) 
with APSO since 1 January 1995?



2.
Are you buying service under the Notional Service Purchase Scheme? 



3.
Have you ever given service in any other State or Semi-State


organisation, Health Board or Local Authority?



4. Have you ever served as a Teachta Dála or Senator? 



5.
Are you in receipt of, or eligible for, benefit from any other


Public Service Pension Scheme?



6.
Have you received a marriage gratuity or a refund of contributions?



NOTE
If the answers to any of the questions 1 - 6 above is "yes", please give details separately, in each case, indicating dates or approximate dates of service, school or organisation name and any other relevant information as appropriate.

PART 1 continued

Declaration by Teacher

I wish to apply for early retirement under Strand 1 of the Scheme as set out in Circular 0102/2007. I am the holder of a permanent post OR I am the holder of a post under a contract of indefinite duration, (please delete the clause which does not apply). I declare that, to the best of my knowledge and belief, I will have at least 15 years of pensionable service by the end of the 2007/2008 school year and therefore satisfy the service requirement specified for Strand 1. I understand that Early Retirement is granted by the Department of Education & Science and that retirement only becomes effective when an offer issued by the Department is accepted in writing by the teacher.

I have read the Guidelines on the identification of professional difficulties (under the headings of Expertise, Commitment and Ongoing Professional Difficulties) as set out in the Appendix to this Application Form. I apply under Strand 1 on the grounds that, in carrying out my teaching duties I am experiencing professional difficulties in the following areas:-

(Note: Further information and/or relevant supporting documentation may be attached)

I certify that, to the best of my knowledge, the details given in this application including the supporting documentation are true and correct.

Teacher's Signature: 
 Date: 


NB 1:
The specific basis for the application must be stated by reference to the Guidelines in the Appendix to this Application Form in all cases. It is NOT sufficient to say that the application is based on the provisions of the circular.

NB 2:
If you are also applying for early retirement under Strand 2, please state so. If not so applying, please state “Strand 1 only” 
(Do not leave blank)
PART 2

Certification by (Board of Management) / (CEO Vocational Educational Committee)

I certify that the Board of Management/VEC has considered this application and is satisfied that this teacher is eligible for early retirement under Strand 1 of the Scheme as set out in Circular 0102/2007.  The applicant is the holder of a post which is:

(Please insert “Permanent” or “Held under a contract of indefinite duration”, as appropriate.)
The (Board) / (CEO Vocational Educational Committee) has considered the application in the light of the Guidelines on the identification of professional difficulties set out in the Appendix to this Application Form and fully supports this application on the grounds that the teacher is experiencing professional difficulties in the following areas:-

Signature of Chairperson/Manager/CEO:
 Date 


Name of Chairperson/Manager/CEO: (Block Capitals) 


Phone No. 
 Date 


Address 


The completed form, both parts, should be forwarded in an envelope marked “Primary” or “Postprimary”, as appropriate, to:
Teachers Pensions Section (Early Retirement)

Department of Education & Science

Athlone

Co. Westmeath

APPENDIX

Guidelines on Applications under Strand 1

In identifying Professional Difficulties under Strand 1 the following guidelines should be followed.

1.
Professional Difficulties should be identified under the following headings:


Expertise


Commitment


On-going Professional Development

2.
Relevant negative indicators of performance under these headings include the following:


Expertise

-
difficulties in maintaining a minimum degree of teaching competence

-
difficulties in maintaining discipline and control in class

Commitment

-
difficulties in relation to co-operation and communication with pupils, colleagues, parents and management


On-going Professional Development

-
difficulties in keeping up to date with developments in subject/s area

-
failure to benefit from in-service courses

Supporting evidence of these indicators could include records of complaints and inspectors' and

Employee Assistance Officers’ or welfare officers' reports.
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