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CONVENTION SPECIALCONVENTION SPECIAL

K 
ey motions at ASTI Annual Convention 2026 will highlight teachers’ Senior 
Cycle Redevelopment concerns, including the authentication of students’ 

Additional Assessment Components (AACs).  

Under the Senior Cycle Redevelopment Programme, nine new and revised subject 
specifications commenced in schools for fifth years in September. Remaining 
subjects will be rolled out over the coming years. All new and revised subjects 
include an AAC worth a minimum of 40% of a student’s Leaving Cert grade. The ASTI 
is working to achieve improved resources and measures for schools and teachers in 
order to address issues such as: 

l the use of artificial intelligence (AI) in Leaving Certificate AACs, including 
authentication issues,  

l the reported lack of adequate laboratory storage space/ laboratory equipment 
for AAC projects,  

l concerns that implementing students’ laboratory-based research investigations 
(required as part of Leaving Cert science AACs) will give rise to health and safety 
risks, 

l teacher workload issues and lack of professional time, and 
l concerns about assessment loads for students as more and more AACs  

(worth 40% of overall grades) are rolled out. 

Investment in second-level education will also dominate Convention with two 
motions calling for significantly increased IT resourcing, including the provision of 
laptops for Senior Cycle students to enable them to navigate the new Senior Cycle 
Redevelopment Programme effectively.  

Teacher workload and stress 
Teacher workload and stress will also feature strongly at ASTI Convention 2026. One 
motion demands that the ASTI negotiate with the Department of Education and 
Youth regarding the establishment of an independent and mandatory audit of 
stressors and psychosocial hazards in schools. Another motion demands that the 
ASTI seek a reduction in the number of inspections and models of inspections for 
schools, in order to alleviate teacher workload and associated stress.  

Terms and conditions 
Terms and conditions motions cover cost of living increases, Croke Park hours, and 
the need for flexible parental leave arrangements akin to arrangements elsewhere in 
the public sector.  

Read Convention 2026 motions on page 6. 

Convention 2026 to focus on  
Senior Cycle Redevelopment,  

teacher stress / workload,  
and lack of IT resources 

PADRAIG CURLEY 
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Watch Convention Addresses Live
The ASTI President’s Convention Address will be live on the ASTI 
website, www.asti.ie at 4.25p.m. approximately on  
Tuesday 7th April.  

Watch key speeches live and read them back  
Key speeches from the ASTI President, Padraig Curley, the ASTI 
General Secretary, Kieran Christie, and the Minister for Education and 
Youth, Hildegarde Naughton, will be streamed live on the ASTI 
website. Links will also be available on the website as soon as practical 
at: www.asti.ie/news-campaigns/latest-news/convention-2026-
speeches/ 

Keep up with Convention debates as they happen by following us on: 

Facebook (https://www.facebook.com/astiteachers/) and 

Bluesky (@astiunion.bsky.social). 

The Bluesky hashtag is #ASTI26. 

2

Follow us on 

Facebook and Bluesky 

Visit www.asti.ie 

for updates on 

Convention 2026 

Guest Speakers –  
Dr Pia O’Farrell, Dr Sabrina Fitzsimons & Professor Catherine Furlong

Pictured (left to right): Professor Catherine Furlong, Dr Pia O’Farrell  
and Dr Sabrina Fitzsimons from, DCU CREATE –  

The Centre for Collaborative Research Across Teacher Education.  
 
Dr Pia O’Farrell is a member of CREATE and an Assistant Professor of Education in the area of 
assessment based in the School of Policy and Practice in Dublin City University. Her research 
focuses on the assessment of mental health in educational settings, as well as occupational 
wellbeing and its implications for policy and practice. She has extensive experience in the 
education sector. 

Dr Sabrina Fitzsimons is Co-Director of CREATE. Her research focuses on educators’ 
occupational well-being, particularly burnout, rustout and flourishing among educators in 
Ireland and the UK. In addition to a strong academic publication record in peer-reviewed 
journals, her research has been featured on RTÉ Drivetime, in the Huffington Post, The 
Conversation, The Irish Psychologist, The Psychologist (BPS), and other media outlets. 

Professor Catherine Furlong is Co-Director of CREATE at Dublin City University where she also 
serves as Chair of the BEd and MEd programmes, providing academic leadership in initial and 
postgraduate teacher education. She lectures in the areas of Leadership, Governance and 
Policy. Her research focuses on teacher education, educational leadership, and the 
development of research-informed practice. 

1  |  EXECUTIVE SUMMARY

Teacher 
Occupational 
Wellbeing 
Research 2025
Executive Summary

DCU Create

A recent study by  
Dr Pia O’Farrell,  

Dr Sabrina Fitzsimons and  
Professor Catherine Furlong  
looked at teacher burnout. 
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RICHARD BELL 
Nominating branches: 

CANDIDATE FOR PRESIDENT

CANDIDATES FOR VICE-PRESIDENT

ADRIEANNE HEALY 
(See candidate profile on page 4)

SÉAMUS KEANE 
(See candidate profile on page 5)

NOELLE MORAN 
(Noelle Moran was the only 

nomination received for  
Honorary Treasurer)

RICHARD BELL

ADRIEANNE HEALY     SÉAMUS KEANE 
Nominating branches:                                    Nominating branches:       

The term of office for the next ASTI President is August 1st 2026 to July 31st 2027.

Athlone 
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Carlow 
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Cavan 
Cork North 
Cork South Paddy Mulcahy 
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Drogheda Sean Higgins 
Dublin North 1 Miriam Duggan 
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East Cork 
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Iar Thuaisceart Thir 
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Limerick South 
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Mullingar 
Navan 
Nenagh 
Stillorgan 
Tuam 
Wexford Tony Boland 
Wicklow

Athlone 
Carbery 
Carlow 
Cork South Paddy Mulcahy 
Dublin North 1 Miriam Duggan 
Dublin North East 
Dublin South 1 
Dublin South 2 
Dublin South Central 
Dungarvan 
East Mayo 
Fingal 
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Dublin South West John Woods 
Dundalk 
Dun Laoghaire 
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Limerick South 
Longford 
Mullingar 
Nenagh 
Stillorgan 
Wicklow
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ADRIEANNE HEALY  
 Vote Adrieanne Healy for ASTI Vice-President 2026  

I am putting my name forward for Vice-President because I am passionate about protecting our 
profession. As a parent of three children and as a teacher of a Tranche 1 subject, Biology, I am living 
the reality of the new curriculum specifications as part of Senior Cycle reform. I have the “on-the-
ground” experience necessary to represent all members effectively during this critical time. 

 Core Priorities and Areas of Concern 
l Improving teacher pay and working conditions. 
l Maintaining pension parity. 
l Protecting the integrity of the Leaving Certificate. 
l Supporting special education teaching. 
l Creating a fairer promotional posts system. 

 ASTI Experience 
l ASTI member since 1996. 
 l Serving on Standing Committee representing Region 15 (since 2021). 
 l Standing Committee subcommittees: Finance, Posts of Responsibility, Additional Assessment 

Components. 
 l Central Executive Council (CEC) representative; CEC subcommittee member on Tranche 1 

teacher experiences. 
 l Dublin North West Branch: Former Vice-Chairperson and current Chairperson. 
 l School Steward for many years. 
 l ASTI representative on the ICTU Women’s Committee. 
 l Served on the ASTIR Editorial Board and Equal Opportunities Committee. 
 l Scrutineer and Regional Organiser, Region 15. 

 Other Relevant Information 
 l Biology, Science and Maths Teacher for 30 years. 
 l My qualifications are M.Agr.Sc., B.Agr.Sc and HDE. 
 l Member of the Irish Science Teachers Association and the ISTA Health and Safety 

working group. 
 l Elected member of the Teaching Council. 
 l Extensive media work across TV, radio, and newspapers advocating for teachers. 
 l SEC examiner and supervisor for 26 years. 

Professional Engagement and Training 
 l Attendee: ASTI Equality, Education and ICTU women’s Conferences, ResearchEd, Féilte, ASTI 

Subject and Programme Representatives Seminar, NCCA LC Sciences Consultation. 
 l ASTI Training: Equality, Media, School Leadership, School Steward, Health and Safety 

Representative training. 

 Recent Accomplishments 
 l Letters to the Editor: The Irish Times, Irish Independent, and Irish Examiner regarding AI in schools 

(2025).   
 l Top-prioritised motions at ASTI Conventions 2023 and 2024. 
 l Organised a branch information seminar:  

“Senior Cycle Redevelopment: What it means for you?” 
 l Started an online petition to reduce the number of CBAs. 
 l My students won first prize in an International Space Settlement Design Contest for our 

project, Inis Beatha (2024). 

A Vision for the Future 
 l Addressing the teacher retention crisis and unsustainable workload. 
 l Demanding accountability from stakeholders who dismiss the professional voice of teachers. 
 l Ensuring the ASTI remains a strong and trusted voice. 
 l Bringing members’ needs to the negotiating table at the next Public Service Agreement. 

Your Voice Matters, Your Vote Matters! 

Míle buíochas as do thacaíocht.

ADRIEANNE HEALY

PROFILE OF CANDIDATE FOR VICE-PRESIDENT

 Currently teaches in  

St. Dominic’s College,  

Cabra.  

Member of  

Dublin North West  

Branch. 
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PROFILE OF CANDIDATE FOR VICE-PRESIDENT

Member of  

Fingal Branch. 

 

SÉAMUS KEANE

SÉAMUS KEANE

Currently teaches in   

Ardgilllan CC,  

Balbriggan, 

Co. Dublin. 

Personal Profile:  
l Living in Skerries, teaching in Balbriggan 
l Previously taught in  
Ø Oberstown Detention Campus, and 
Ø O’Connell Secondary School, Dublin 1. 

l Teaching English, History & TY Trade Union 
Module 

Qualifications 
l BA Old, Middle & Modern English – UCD  
l MA Modern English and 

American Literature – UCD 
l Law Master’s Degree in Conflict Studies and 

Dispute Resolution – University of Derby 
l Higher Diploma in Education – UCD

Priorities 
Defend pay and conditions of teachers  
l Pursue pay increases above inflation 
l Reverse unjust FEMPI penalties  
l Restore increment dates 

Pensions  
l Seek single pension scheme to address lesser pensions for post-2013 entrants 
l Staunchly defend pension parity 

Stand firm on Senior Cycle Redevelopment 
l Defend members’ objections to accelerated Senior Cycle  
l Demand - substantial professional time, credible PLE/CPD 
l Protect academic integrity of assessments from AI misuse 

I am committed to representing teachers across all subjects and all Tranches.  

I will: 
l Pursue measures to protect members from stress and burnout 
Ø Oppose unrealistic demands imposed on teachers  
Ø Demand that every school carry out the Work Positive Psycho-Social Risk Assessment 

l Visit schools to strengthen ASTI structures and engagement 
Ø A strong, active union presence is vital in every school 
Ø It is essential for protecting and empowering our profession 

l Promote and protect the professional integrity of teachers 

l Attend branch meetings 

ASTI Experience 
l School Steward for over 20 years 
l Elected School Staff Safety Representative 
l Proud member of Dublin North 1 Miriam Duggan and Fingal branches 
l Honorary Secretary for both branches 
l Fingal Branch Honorary Treasurer and Branch Organiser  
l Branch delegate to ASTI Convention proposing many Motions, including on FEMPI, school 

autonomy and Croke Park hours 
l CEC Representative for Dublin North 1 Miriam Duggan and Fingal branches 
l ASTI English Subject Representative  
l ASTI Education Committee 
l ASTI Rules Committee 
l Delegate to 2014 Special Rules Convention where I learned the importance of protecting our 

Rules by requiring two-thirds of delegates to effect a rule change 
l Standing Committee Region 17 Representative 
l Finance Committee of Standing Committee 
l Interview panel for ASTI Deputy General Secretary 
l ASTI Representative on The People’s College and Dublin Council of Trade Unions 
l ASTI Delegate to four ICTU Biennial Delegate Conferences 
l ASTI Representative at researchEd events 
l Served on numerous ASTI Convention and CEC Committees 
  Ø Open access to 3rd Level 
  Ø Junior Cycle Inservice 
  Ø Senior Cycle Redevelopment (leading to Special CEC in Portlaoise)  

Bheinn an-bhuíoch díot as ucht do vóta ar son Leasuachtarán an ASTI.

– for ASTI Vice-President 2026 
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MOTION 37 – ASSESSMENT 
That the ASTI demand all work undertaken by teachers in relation to Additional 
Assessment Components be covered by full indemnity. (Carbery) 

MOTION 39 – ASSESSMENT 
That the ASTI demand that students be solely responsible for the authentication and 
submission of the completed AAC to the State Examinations Commission. (Dublin 
North 1 Miriam Duggan) 

MOTION 42 – ASSESSMENT 
That the ASTI adopt the position that all aspects of senior cycle assessment should 
remain the responsibility of the State Examinations Commission. That the ASTI direct 
teachers not to engage in any scheduling, administering, supervising, 
authenticating, collecting, storing or correcting of the additional assessment 
component associated with the senior cycle redevelopment. (Dublin South County) 
(Requires a Ballot)  

MOTION 48 – CERTIFICATE EXAMINATIONS 
ASTI demands that the MFL and Irish Orals no longer take place during the Easter 
holidays, and revert to previous arrangements whereby they took place during term 
time. (Dublin North East) 

MOTIONS 18 – CONDITIONS OF WORK  
In relation to a teacher returning to work after a period of absence due to sick leave, 
that the ASTI publicly campaign and negotiate with the Department to ensure that 
the teacher’s own medical practitioner(s) and not Medmark alone determines when 
the teacher is fit to return to work, in the interest of teacher wellbeing. (Dublin 
North West) 

MOTION 23 – CONDITIONS OF WORK 
That the ASTI negotiate with the Department of Education and Youth, with the aim 
of establishing an independent and mandatory audit of teachers’ psychosocial 
hazards and stresses in each school. This audit should be carried out on a biennial 
basis. (Drogheda Sean Higgins) 

MOTION 47 – CERTIFICATE EXAMINATIONS 
That, as a core demand in any resolution of the dispute around the ‘Senior Cycle 
Redevelopment   Implementation Support Measures’, the ASTI insist on two hours of 
timetable remission as professional time for all Senior Cycle teachers. (Dublin North 
East) 

ASSESSMENT

CERTIFICATE 
EXAMINATIONS

CONDITIONS OF WORK

CERTIFICATE 
EXAMINATIONS

CONVENTION MOTIONS 2026
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MOTION 41 – ASSESSMENT 
In view of the very serious Health and Safety concerns that have been highlighted by 
science teachers, university academics and the professional organisation of science 
teachers, the ISTA, regarding the implementation in school science laboratories of 
the AAC laboratory  based research investigations in the new Biology, Chemistry and 
Physics curriculum specifications, the ASTI direct its members not to proceed with 
the implementation of any AAC research investigations in these science subjects 
where, in their professional opinion, this implementation could give rise to Health 
and Safety concerns resulting in risk of injury to students, teachers or other school 
staff. (Dublin North West) (Requires a ballot) 

MOTION 38 – ASSESSMENT 
That the ASTI demand that one CBA per subject be required to be completed only, as 
part of the Junior Cycle curriculum. (Dublin North 1 Miriam Duggan) 

MOTION 26 – EDUCATION  
That ASTI negotiate with the Department and its Inspectorate to oppose the 
introduction of common level classes in 2nd year core subjects of English, Irish and 
Maths. (Sligo) 

MOTION 44 – CERTIFICATE EXAMINATIONS 
The ASTI demand that all state exam papers for each subject be differentiated into 
higher, ordinary and foundation levels, in line with preceding Junior Certificate and 
Leaving Certificate examinations, to allow all students to achieve optimum results. 
(Carbery) 

MOTION 33 – SCHOOL RESOURCES 
In order to address the increased demands for ICT resources at Senior Cycle, that the 
ASTI negotiate with the Department of Education and Youth to provide each Leaving 
Certificate student with:  

l a laptop computer with access to durable & functional charging stations, and 
cloud storage  

and that schools are resourced with a further Assistant Principal I post to support and 
facilitate students in dealing with ICT issues that arise. (Fingal) 

MOTION 30 – SCHOOL RESOURCES 
In light of the Additional Assessment Components in Senior Cycle, that the ASTI 
demand that the Department of Education and Youth provide all schools with 
sufficient funding to upgrade existing ICT systems and invest in devices for use by 
students in completing and uploading reports for SEC for exam accreditation. (Clare) 

CONVENTION MOTIONS 2026

ASSESSMENT

EDUCATION

CERTIFICATE 
EXAMINATIONS

SCHOOL RESOURCES
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MOTION 27 – EDUCATION 
That the ASTI demand that the NCCA publish peer reviewed empirical research for 
any reforms or initiatives they plan on implementing, and that adequate time be 
given to the ASTI to respond to this published research. (Clare) 

MOTION 10 – CONDITIONS OF WORK 
That the ASTI advocate for a revision of the inspection schedule to ensure:  

l inspections do not occur during the week immediately following a school 
holiday.  

 
l notices of inspection are not issued during the week preceding a school holiday. 

(Clare) 

MOTION 25 – CONDITIONS OF WORK 
That, as a matter of priority, the ASTI negotiate with the Department of Education 
and Youth with the aim of seeking a reduction in the number of inspections and a 
reduction in the models of inspection, in order to alleviate teacher workload and 
stress. (Drogheda Sean Higgins) 

MOTION 8 – CONDITIONS OF WORK 
That the ASTI demand that parental leave be made available to teachers with the 
same flexibility as other public sector workers. (Carbery) 

MOTION 3 – SALARIES AND ALLOWANCES 
That the ASTI negotiate with the Department of Education and Youth for the 
reinstatement of the AEN (SEN) allowance to teachers’ salaries for:  

l teachers who hold the relevant postgraduate qualification in AEN (SEN)  

and that this allowance be backdated to the time the teacher received the relevant 
postgraduate AEN (SEN) qualification. (Fingal) 

MOTION 15 – CONDITIONS OF WORK 
That the ASTI seek to abolish the Croke Park hours as part of the next Public Service 
Agreement to be negotiated in 2026. (Dublin North East) 

MOTION 1 – SALARIES AND ALLOWANCES 
That the ASTI demand wage increases to match cost of living increases. (Cork South 
Paddy Mulcahy) 

CONVENTION MOTIONS 2026

EDUCATION

CONDITIONS OF WORK

SALARIES AND 
ALLOWANCES

CONDITIONS OF WORK

SALARIES AND 
ALLOWANCES
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MOTION 4 – SALARIES AND ALLOWANCES 
In light of the 6% real pay decrease suffered by teachers since 2015 according to the 
OECD’s 2024 edition of Education at a Glance, the ASTI undertake escalating 
industrial action in September 2026 to add 6% to all levels of the pay scales to 
counter these real pay decreases. (Sligo) (Requires a ballot) 

MOTION 6 – EXAMINERS AND SUPERINTENDENTS 
That the ASTI negotiate with the Department of Education and Youth and with the 
SEC, that all serving teachers employed by the SEC for state examinations’ purposes 
have their expenses calculated solely from their place of residence. (East Galway) 

MOTION 58 – ORGANISATION AND ADMINISTRATION 
That ASTI contact all relevant Government departments and organisations to request 
the streamlining of Garda vetting such that vetting from one organisation is 
automatically transferable to another organisation, removing the need to seek 
repeat vetting for the same clearance. (Galway) 

MOTION 51 – RULES AND CONSTITUTION 
That Rule 5 of “ASTI Rules and Constitution” be deleted. (Sligo)                                                

MOTION 56 – ORGANISATION AND ADMINISTRATION 
To facilitate an increase in attendance at ASTI Branch meetings that members, who 
travel in excess of 10km to attend, shall be eligible to claim travel expenses from their 
branch at the relevant ASTI rate. Such expenses to be paid following the last branch 
meeting of the school year, upon verification of attendance from the minute book of 
the branch. (Dungarvan)

CONVENTION MOTIONS 2026

SALARIES AND 
ALLOWANCES

EXAMINERS AND 
SUPERINTENDENTS

ORGANISATION AND 
ADMINISTRATION

RULES AND 
CONSTITUTION

ORGANISATION AND 
ADMINISTRATION

KEY EVENTS
The 104th Annual ASTI Convention will be held from  

7th to 9th April 2026. 

Tuesday 7th April 
l President’s Address 

l Minister’s Address 

l Guest Speakers’ Address 

l Debate on Motions  

Wednesday 8th April 
l General Secretary’s Report 

l Debate on Motions  

Thursday 9th April 
l Debate on Motions
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CONVENTION WEB PAGE

The ASTI website includes a page on Convention 2026. 
Frequently asked questions on the running of Convention, 
motions for debate, committees up for election, key dates and 
times, livestream feeds, information on Rainbow Childcare, and 
links to accommodation in the Whites of Wexford hotel and in 
Wexford are available the webpage:

CONVENTION CHILDCARE FACILITY
Childcare facilities are available for Convention delegates with children if 
booked by Friday 13th March 2026. For more information see www.asti.ie

CONVENTION DINNER

The Convention dinner will be held in the  
Convention Centre,  
Whites of Wexford  

on Tuesday 7th April at 8:30 p.m. 

The cost of a ticket is normally €60 but if your Branch reserves a table of 
10 for its delegates before Thursday, March 26th, 2026 by emailing 

info@asti.ie, reference ‘Annual Convention Dinner’, it will cost only €500. 
Payment for branch reserved tables must reach the ASTI Accounts 

Department on or before Tuesday, 31st March 2026. 

If your Branch wishes to join with another Branch for a table of 10, please 
book under one Branch’s name by emailing info@asti.ie, reference 

‘Annual Convention Dinner’.  

Book early to avoid disappointment.

SPECIAL EVENTS AT CONVENTION 2026

 

ww.asti.ie/member-benefits/events/convention-2026/

Please scan the QR code above for more information.



11

ELECTIONS AT CONVENTION 2026

Elections will take place for the following positions  
at Annual Convention 2026: 

     l President 

     l Vice-President 

     l Honorary Treasurer 
 
 

Elections will take place for the following committees  
at Convention 2026: 

     l Business of CEC Sub-Committee 

     l Investment Committee 

     l Non-Permanent Teachers’ Advisory Committee 

     l Pensions Sub-Committee 

     l Rules Committee 

     l Global Solidarity Committee  
 
 

The following will be nominated at Annual Convention 2026  
but the election for these positions will take place at the 

May meeting of the Central Executive Council: 

     l Honorary National Organiser  

     l Regional Organisers 

     l Awards Committee 

     l Benevolent Fund  

     l CEC Appeals Sub-Committee 

Delegates pictured at Annual Convention 2025. 

ASTI Convention is  

made up of the ASTI  

Central Executive  

Council and Branch  

Delegates. 
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MyUnion, the members’ only area of the 
ASTI website, allows members to decide 
how they would like to receive our 
publications – digitally or by post. 

Once you have created an account, you 
will have access to information about 
your membership and can request 
digital or hard copies of all our 
publications, including Nuacht. 

Members can also update their 
personal details directly in the 
MyUnion area, for example your home 
address and email address, to ensure that you receive the most  
up-to-date correspondence from the ASTI. 

You can do this at www.asti.ie/my-union/

NUACHT  Issue No. 1 – March 2026

CONVENTION SPECIALCONVENTION SPECIAL

K
 

ey motions at ASTI Annual Convention 2026 will highlight teachers’ Senior 

Cycle Redevelopment concerns, including the authentication of students’ 

Additional Assessment Components (AACs).  Under the Senior Cycle Redevelopment Programme, nine new and revised subject 

specifications commenced in schools for fifth years in September. Remaining 

subjects will be rolled out over the coming years. All new and revised subjects 

include an AAC worth a minimum of 40% of a student’s Leaving Cert grade. The ASTI 

is working to achieve improved resources and measures for schools and teachers in 

order to address issues such as: 
l the use of artificial intelligence (AI) in Leaving Certificate AACs, including 

authentication issues,  l the reported lack of adequate laboratory storage space/ laboratory equipment 

for AAC projects,  l concerns that implementing students’ laboratory-based research investigations 

(required as part of Leaving Cert science AACs) will give rise to health and safety 

risks, 
l teacher workload issues and lack of professional time, and 

l concerns about assessment loads for students as more and more AACs (worth 

40% of overall grades) are rolled out. Investment in second-level education will also dominate Convention with two 

motions calling for significantly increased IT resourcing, including the provision of 

laptops for Senior Cycle students to enable them to navigate the new Senior Cycle 

Redevelopment Programme effectively.  
Teacher workload and stress Teacher workload and stress will also feature strongly at ASTI Convention 2026. One 

motion demands that the ASTI negotiate with the Department of Education and 

Youth regarding the establishment of an independent and mandatory audit of 

stressors and psychosocial hazards in schools. Another motion demands that the 

ASTI seek a reduction in the number of inspections and models of inspections for 

schools, in order to alleviate teacher workload and associated stress.  Terms and conditions Terms and conditions motions cover cost of living increases, Croke Park hours, and 

the need for flexible parental leave arrangements akin to arrangements elsewhere in 

the public sector.  

Read Convention 2026 motions on page 6. 
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CHANGE THE WAY YOU RECEIVE NUACHT

DID YOU KNOW?
The ASTI is running a series of online seminars for teachers on a variety of topics.  

The next seminars on Grievance Procedures and Croke Park hours are scheduled to 
take place on Tuesday, March 3, 2026 and Tuesday, March 24, 2026. The seminars 
run from 5.30p.m. to 6.30p.m. and are open to all ASTI members. Members 
interested in attending can email training@asti.ie to register. 

For more information please see: www.asti.ie/member-benefits/events/ 

DIGITAL RIGHTS HUB 
FOR TEACHERS 

The ASTI website has a new digital rights 
hub for members which includes 
information on digital rights and 
responsibilities for teachers. 

The webpage covers what is online abuse 
and harm, what legislation there is in 
place to protect teachers against this, 
how teachers can protect themselves and 
what to do if it occurs.  

The webpage also includes a list of 
resources for schools and teachers, 
including how a whole-school approach 
can be taken to address cyberbullying.  

For more information and to access the 
webpage please scan the QR code below. 

YOURSELF ONLINE

KNOW YOUR  
DIGITAL RIGHTS  
& RESPONSIBILITIES

For more information scan the QR code 

Printed in January 2026

• Protect yourself 
• Be smart on social media 
• Report abuse 
• Get support from ASTI

PROTECT 

 

Follow us on 

Facebook and Bluesky 


